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COMNAVCRUITCOMINST 1131.2D CHANGE TRANSMITTAL 2

From: Commander, Navy Recruiting Command
Subj: NAVY RECRUITING MANUAL-OFFICER

Encl: (1) Summary of Significant Changes
(2) Navy Recruiting Manual-Officer revised pages

1. Purpose. To implement revisions to COMNAVCRUITCOMINST
1131.2D.

2. Discussion. This change implements revised Active and
Reserve Component enlistment/commissioning/affiliation
recruiting policy and procedures. Enclosure (1) provides a
summary of significant changes.

3. Action. Remove revised pages and replace with enclosure

2.

4. Questions regarding this change transmittal may be directed
to NAVCRUITCOM N35, Plans and Programs Division at 901-874-9188.

/s/
R. L. GRAF
Deputy

Distribution:
Electronically only via
http://www.cnrc.navy.mil/Publications/directives.htm



Summary of significant changes

1. EXHIBIT 020601. WAIVER CRITERIA FOR DRUG USE

a. Provides guidance for when drug use waivers are required
and who the waiver authority is. (Pages 2-6-7 thru 2-6-8)

2. 020903. PROFESSIONAL INTERVIEWS

a. Adds requirement for a minimum of 1 officer interview
for all officer program applicants. (Page 2-9-2, paragraphs
020903b and 020903c)

3. 021101 thru 021108. WAIVERS

a. This section was added to provide the OR / OP complete
guidance on how and when to submit Misconduct and Reenlistment
Code (RE) waivers for Officer applicants. (Pages 2-11-1 thru 2-
11-20)

4. 040304. CHECKLIST OF ITEMS TO REQUEST EARLY

a. Strongly encourages OR/OP to schedule medical physicals
concurrently with the start of the application process. (Pages
4-3-4 thru 4-3-5, paragraph 040304)

Enclosure (1)



